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CIA offers & wide variety of jobs for college graduates and
non~college gredustes. For example, il can use onglineers, doctors,
historians, econcmists, physieal and biclogical sclentists, business

 administrators, rathematicisns, cartographers, sccountants, purchasing
agents, elsctronics technicians, mechine tsbulstors, translators,
1ibrarians, printers, photographers, telsphone sperators, and many
others. It uses a large mumber of clerical employees for typing,
filing and related purposss. Most suployses work either in Hzfsl'dngm
o abroud. _ '

; Employees are paid in accordance with Civil Service scales,
Starting ealaries are uswally st the level of $3000-§L00C par year,
going up to the level of $11,000-412,000. (A fev *super-grades” |
are avallsble to senlor employees on recommendation of a special
board.) Good insurance and retirement plans are offered along the
1ives common within the government.

Stondards of selection in CIA are rigorous, and promotion is
by no means asutomatic. CIA takes on the average of only 108 of E

) prospective employess, and it operates under a policy which requh'ws '
/ more than just "getting by, It offers no encouragement to mediocrity.
mm other hand, fqr‘mmcrmaalmhdsﬁmwv
serit, there is a carefully denim program which assures sach |
sndividusl @ chance %o round out & useful and satisfastary oaresr.
“gvery employse of CIA iz of parsonal interest to the CIA
career mnagvﬁam pecpla. An employeats proferences for & em
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within the Agency are wade a record when he is employed, and he or
she is given counsel and guidince as to type of treining necessary
%o resch carver cbjectives, This is in addition to the training
avallable to improve porformance etmpmeipthnirmmb
positions snd to qualify them for assignments of grester responsis
bility. A CIA employee is evaluated realistically, and long-range
plans are prepared for them on a career basis. Thls is & coopers~
tive offort hnmn oxployees, supervisors, and caveer sorvice
officials, Assignwents, transfers, re-gssigrments, and opersticnsl
pocessities sre slso disenssed with the erployes as pard of this
Swong the gqualifications for most intelligence Jobs 1s a
mimlw's- degres or the equivalent from an sccredited college o
university, Also reguired are willingross as woll as physical and
emotions} Titness to sarve in the forelgn or domestic field.
Ewployees ave given msdiosl and psychologios) testing. Throughout

out when their progresa is mot up to the expeotations of the Agency
ar fails to maintsin the required standards.

For 211 sutcessful CIA employess, there ia & *"Career Service®

program in the onbext of which individusls can work out thelr job

problems with expert advive under candiiions of ressonsble job

seovrdty, Far younger asployess there is & program designed

spocifically to muke intelligence "mfe&si@ah" mt of promising
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agency Jobs, The Agemcy is not in sny sense military, over 90% of

its employees being olvilian.
mammumpmmmmm, It can send

‘employees to colleges and graduste schools and to Depertment of

Dafense schools such as the Nationsl War College, the Armed Forces
Staff College, and the Strategie Intelligence School. It has fis
oun courses in varieus subjects of interest to it. It emcourages
enployees to develop proficiency in some forty foreign languages of
varying degrees of diffieulty, offering cash avards for efficiancy
attalned,

The sttractions of work in the Central Intelligence Agency
lie in the satisfaction of doing somathing of importance for the
go0d of the United States; working with a highly selected group of
Pecple on mattars that are often of more than routine imterests
and in the relative security of government enployment.,
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